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IN THE MATTER OF THE APPOINTMENT IN THE DISTRICT COURT OF ,»ﬂ'-ho P‘{
JOF & COUNTY AUDITOR FOR WINKLER COUNTY, TEXAS
WINKLER COUNTY, TEXAS 109TH JUDTCTAL DISTRICT
OF TEXAS

On this the 17th day of February, 2010, it appearing to the Judge of the District Court
of Winkler County, Texas, that the financial circumstances of said Winkler County, Texas
warrants the appeintment of an auditor of accounts and finances for said county, the title
of said officer to be "COUNTY AUDITOR OF WINKLER COUNTY, TEXAS”; that Rhonda Rejean Willhelm,
of Kermit in said Winkler County, Texas, is qualified, of unquestionzhle good moral character
and intelligence, thoroughly competent in public business details, a competent accountant
with at least two years experience in auditing and accounting; that her appointment would
best serve the interest of said county

THEREFORE, it is here and now ORDERED that the said Rhonda ReJean Willhelm, of Kermit
Winkler County, Toxas, be and she here and now is appointed as County Auditor of Winkler
County, Texas, in accordance with Chapter 84 of the Texas Local Government Code. This said
appointment to be for the two (2} year period beginning March 1, 2010 and ending February
28, 2012, all in accordance with the provisions of the Texas Local Government Code. Said
dppclntmenttobecomeeffect1veupontheqaldRhondaReJeanWlllhehnexaLut1ngbondandtaklng
cath as such County Auditor as required by law.

The said Rhonda ReJean Willhelm shall receive from the County General Fund an annual
salary as compensation for services, travel expenses and other allowances. The amount of
the compensation and allowances may not exceed ‘an amount equal to tho compensation and
allowances received rom all sources by the highest paid elected county officer, other than
a judge of a statutory county court, whose salary and allowances ave set by the Commissioners

Court. The annual salary shall be paid monthly or by any other distribution at the option
ol the county

The said Rhondz ReJean Willhelm, within or before the effective date hereof, and before
she enters upon the duties of her office hercunder, shall make a good and suflicient surety
bond, as provided by law, in the minimum sum of $5, 000 pavable to the District Judge of Winkler
County, Texas, 109th Judicial District of Texas, conditioned lor the faithful performance
of her duties, such bond to be approved by the District Judge of Winkler County, Texas, 10Gth
Judicial District of Texas. She shall also take the official ocath and an additional cne
in writing stating that she is in every way qualified under the provisions and requircments
of this title and giving fully the positicns of private or public trust she has heretofore
held and the length of service under each. She shall further include in her oath that she
will not be personally interested in any contracts with the County of Winkler, Texas.

FILED
at. ? LY O'Clock .-4[\}]

FEB 17 2010

Sherry Terry Winklar Co Dist Clerk
By ol oA bany | Remdy
J

AFPOINTMENT OF A COUNTY AUDITOR
FOR WINKLER COUNTY, TEXAS
Page 2

This order shall be recorded in the Minutes of the District Court of Winkler County,
Texas, and the Clerk thereof shall certify the same for observance, to the Commissioners
Court of Winkler County, Texas, which shall cause the same to be recerded in its Minutes
The Clerk shall likewise certify the same to the said Rhonda ReJean Willhelm, that she may
know of her appcintment under this order and of the things required of her to be done before
entering upon the discharge of the duties incumbent upon her by virtue of this appointment

DONE IN OPEN COURT at Kermit, Winkler County, Texas, this 17th day of February, 2010

¢ //Q

James(}: Rex, Judge

109th /Judicial District of Texas



THE STATE OF TEXAS
COUNTY OF WINKLER
I, Rhonda ReJean Willhelm, do solemnly swear that 1 am in every way qualified to serve and

act as County Auditor of Winkler County, Texas, under the laws of the State of Texas; that
I have held the following positiens of trust:

March 2008-Present Winkler County

County Auditor Kermit, Texas

January 2007-February 2008 Winkler County

Hospital Controller Kermit, Texas

August 2005-December 2006 Winkler County

Human Resources Director Kermit, Texas

October 2002-August 2005 Graco Fishing & Rental Tools
Accounting Clerk Kermit, Texas

January 2001-Sept 2002 B & L Rental Tools & Service Inc
Accounting Clerk Kermit, Texas

August 1990-December 2000 Robinson, Johnston, & Patten, CPA’ s
Accountant Assistant Kermit, Texas

January 1989-July 1890 Phil Fay, CPPA

Accountant Assistant Kermit, Texas

I will not be personally interested in any contracts with Winkler County, Texas

Rhonda ReJeanééillhe]m



THE STATE OF TEXAS

COUNTY OF WINKLER

BEFORE ME, the undersigned authority, on this day personally appeared Rhonda ReJean Willhelm,
whe being by me duly sworn, states on vath that she executed the foregoing instrument For
the purpose of presenting her application for the use and informaticn of the Honorable James
L. Rex; and that it is within the knowledge of the said Rhonda ReJean Willhelm, just, true
and correct and that she exscuted it for the purpose therein stated

SWORN TO AND SUBSCRIBED BEFORE ME, this 17th day of February, 2010

fA) "Bl Saond e Bpanam
2 [ TAR : {

' “?ﬁa g‘(’)ATEOFTEXAS NDtaI‘Y PUb].lC, State O'F Texas
b\ y Commission Expires 8+13:2011

THE STATE OF TEXAS
COUNTY OF WINKLER

I, Sherry Terry, Clerk of the District Court, Winkler County, Texas, do hereby certify
that the above and foregoing is a full, true and correct copy of IN THE MATTER OF THE

APPOINTMENT OF A COUNTY AUDITOR FOR WINKLER COUNTY, TEBXAS, as the same appears of record

in Volume in’ , Page EAMI* 492 Civil Minutes, District Court, Winkler County, Texas.

Witness my hand and seal of office this the 17th day of February, 2010

(mwfj\,w A
Sherry Terry,UDistrict(Ejgykf
Winkler County, Texas ;

SEAL S R
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County of Winkler ~ §
§
§

State of Texas

RESOLUTION
Texas Public Schools Week, 2010

WHEREAS, Texas has historicalty been dedicated to a strong system of education and
for more than fifty years special emphasis has been placed upon education with the
observance of Texas Public Schools Week; and

WHEREAS, a joint effort must be made by parents, schools, and the comtmuiity

working together toward a common commitment for preparing our children to be
tomorrow’s leaders; and

WHEREAS, parents and taxpayers are encouraged to visit the public schools the week of
March 8 through March 12, 2010, to recognize the impact that our educational system has
on our community;

NOW, THERFEFORE, the County of Winkler docs hereby resolve that March § - 12,
2010, is proclaimed as Texas Public Schools Week in support of the schools in Winkler
County.

BE IT FURTHER RESOLVED that all citizens are urged to take an active interest in
the school system and cooperate with school officials in preparing tomerrow’s Icaders.

ADOPTED THE 8™ DAY OF MARCH, 2010.

SIGNED AND ENTERED ON THE ABOVE DATE BY THE FOLLOWING
MEMBERS OF THE WINKLER COUNTY COMMISSIONERS COURT:

St

Bonnie Leck
Winkler County Judge

Pilppesite . foLL Ll
I.R. Carpenter, Robbie Wolf

County Commissioner, Precinct 1 County Commissioner, Precinet 2

Billy% ay Th%pson z

toner, Precinct 3 County Commissioner, Precinet 4

Randy Necal
County Comimi

g P @@L

lia Reed
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ELIZABHEHTH BLANKED WSHI )
February 25,2010
To Whom It Mey Concem,
With regret please accapt this letter as notification that | am resigning from my position as Winkler County
Hospital board member for Pracinet 4. My resignation will be effactive immediataly,
Thenk you for the appartunity, | heve enjoved my tenura with the Hespital Eoard, and have met great
peophz along the way. | apologize for my absances. My health hasn't been at it bast, and for that reason | have made
this decision.
Iflcan be of any assistance during this transition, please lel me know. | would be glad to help
howewer | Gan. Thank yow,
_,a—:‘:l ‘ISIncaml. * ) ;)
AL krehip
ety Blankenship
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WINKLER COUNTY
SHERITF'S DEPARTMENT
RACIAL PROFILING REPORT
FOR 2009

ROBERT L. ROBERTS
SHERIFF
JANUARY 6, 2010

MISSION STATLMEN'

The Winkier County Sheriff s Depariment wif] ehways sliive 1o provide the highest
quality service, preserving uman rights, lives, and property, while aiempting 10 achieve
the mission goals of the department and the community. The Winkler Coualy

ShenifF's Departiment is committed 1o the highest professionn| standards, working in

partnership with our citizens to problams solve and meet the challenges of reducing crime,

treating o saiee environment, and iaiproving the community members. quality of life
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ROBERT L. ROBERTS, JR.. SHERIFE

JANUARY &, 2010

Sinee January 1, 2004, the Winkler County Sherifl"s Office in acoordance with
the Texas Racial Profiling Law (S.B. No. 1074), has been collecting potice contact data
for the purposs of idenlify and cesponding (if necessary) to consems regarding racial
profiling practices. 1t i ty hope that the fndings provided in this repan will serve as
evidence that the Winkler County Sheriff"s Officc continues to srive towards the goal of
maintaining sirong relations wilh the commanity.

1 this report. Ihe reader will encounter several sections desigacd at providing
background information on the rationale and objectives of the Texas Recial Profiling
Law. Gther sections contain information relevant 1o the: inslitutionzl policies sdopted by
the Winkler County SherifF's Office banishing the practice of racial profiling among its
officers.

“The final cumponents of this repont provide statistical data relevant ¢ the public
contacts made during, the period of 1/1/09 and 12/31/09. It is my sincere hope that the
channels of communication berween community leaders and the Winkler County
SherifT"s ()ffice contimic to streagthen as we move forward to meet the challenges of the
ner futore

Sineerely,

Robert L Roberts
Sheritt

THE TEXAS LAW O
RACIAL PROFILIN
S.B No. 1074

2#



5B No. 104

ANACT
relating to the prevention of racial profiling by cenain peace officers
BE IT ENACTED BY THE LECHSLATOURE OF THE. STATE OF
TEXAS.
SECTION b Chapter 2, Code of Criminal Fracedure, is smended by
adding Articles 2,131 through 2.138 to read as follows

Azt 2131, RACIAL PROFILING PROUIBITED. A peace officer

My net engage jn jagial profiling,
Art 2132, LAW BNFQRCEMENT POLICY ON RACIAL
PROFILING. {a) In this article

(1) “Law enfpreoment agency” means gn agency of the sate,
210 8 gounty, municipality, or other political sublivisiun of the 5iate, that emplovs pepee
officers who make tirffic stops.in the routine. performance of the officers’ official duties.

r ethiticity” means of a parficular dgscent,
including Caucasisn African, Hispanic. Asian, or Native American descen),
(b). Each law enforcetient aengy_in this state shal adopd a Gotailed
written policy op racial profiling. The policy must
(1} <learly define acts consttuting racial proBlmg,
(2) stricily prohibit peace officens employed by the agency
frgm engaging in meial profiling,
(3] impleigent 2 process by whigh an individual may file a
ividual belicves that a peace nificer emplovesd by the ageney
espeet t0 the individual,

complaint with the_agency if the i
has engaged in racial profiling

whey s stoopped or arrested by a peace oificer. This subsection dues not alfect the collosten of
information a5 requned by a policy under Subsection (bt}

1} On the commengenient pf Bn investigation by e law enfuryement
ageney 0f a complaind deseribed by Subsoction (h)(3) in winch 2 video o¢ andio repordin of the
DeguITencs on which the cumplaint is hascd was mae, (he agency shal prompdly provide 3 copy
of tbe recording 1o the peace pificer wheo is the subiect of the complaint on WILIEn respiest by the
officer.

At 2,133, REPORTS REOUIKED FOR TRAFFIC AND
ESTRIAN STOPS. [a) In this prijcle”

1) "Race oc ethnicity” has b meaning assigned by Articte

2132(a}.

{2) "Pedestrian stop” means an inssaction between 2 poace
offiger, and ar individusl who is being detained fon the purpose of a erimina) investigation
which th, individual is pot under arest,

1b)_A prave ofjcer win stops o motor vehicls for an aeped viojation

of & law or ondingnes regulating watfic ur who stops 8 prdestrian for any mygpected offenye shall
otk Lo the law enforeement agency thar emptoys the officer information relating to the siop,
includivg:
(1) 3 physicat description of each person detained as a result
Ethe siop, includig
A) the ’ er; 1

{B)] the person's mace or ethnicity, as stated by the
person ot if the persen dues nul state the person's race or ethniciy, as deternyaed by the officer
fa the best ot the oifieer's ability:

(2} the radfic law or ordinange gllezed to have beem violated
of the suspeered offerse,

[4) previde: public edugation relating Lo g agengy's
sormplain process;

5] requile appropriate coregtive action o be taken against s
peice officer gmploved by the apency who, afler an invesiizativy, is shown to have engaged in
ragial prufiling in violaticn of the agency's policy adopted ynder this sricle:

(6} require. on of informgtion relyting to traffig stops
in whicl 8 citation is issued and to arrests resuting frotn these traffie stops, inchudine

nfhrraation relating to

1A} the race or hnicity uf the individual detay

and
18] whether 3 search was conducted and, if so.
whether the person detuined consenied to the search; and
{7} requirg the spency 1o submit Uy the puveming body of
sash couply. ormunicipality served by the agency an anaual ceport.of 1b information collecied
under Subdivigion (6) if the agency it an agency of 3 county, municipality, ur other political

subdivision of fhe state.

(¢} The:dais collectss] as a result of the reporting requirgments of this
itute prima facie evidence of rasial profiling

{d_On adoptivs of a policy uqder Subsection (b, o law enforgemant
sency shall sxaming sh feasiblilty of installing vidge camera and tronsmiteractivated

article shall not cos

in cach sgency law mtor vehicle repularly ysed 1o make traffic slops
1nd tramsmitter-activarod ¢ i gach agepey law cepularly ysed
to make traffic stops, 168 law gs uengy instafis video or pudic ipment g provided

by this subsgstion, he policy adopled by the sgency ynder Subsection (b) must include slandards
for reviewing videg and andio documentath

{€)_A repont required under Subsection (b)(7) may not inghude

identifying informanen abpul s peace uflicer whe makes a trafFic stop.or about an indivigual

(33 whether the ot conducted e scarch as a result ol the
slrw and. i so, whether the pergon detmined vonsented 1o the scarch;
(4L whether wny contraban! was discovseed in the course of

Y search and thy (vpe of contaband discuvered,

(5) whether probuble cause Lo scarch existed and tie facts
supportng the existence of thal probable cayse,

(6) whether the office: made an areest gy 8 result of o
o tie sx4rch, including a stetement of the pifenge sharged,

{7} tbe stroct address or approximate logation of the stop,
and

(81 wheller the officer issued 8 waming o1 2 ciwtign 25 8
result of the siop. includnig i deseription of the warning or # statement of U violation charged

A 2.133. COMPRATION AND ANALYSIS OF INFORMATION
COLLECIED, (g} In this article, "pedestrian stop™_means an injsraction betwetn g peace
offizer and an iodividunl who is being detained fot the purpose of a ctiminal investigation in
which the individual is not under arest.

(LA Jaw epforcemen agency shall compile and anatyze the
informativn comained in each peport received by the agency wider Aticle 2.133, N later than
March 1 of ¢ach year, gach local law enfircement agency shall sybmit & report conrgining the
information compiled during the previoys calendar vear t0 the governipg, body of eagh couaty, or
municipaliry served by the agency in A manner gpproved by the agency

(el A report required under Subsoction (b nust include.

1) 2 compary

analysis of the infurmation compiled
undes Articls 3,133 100

(A) determine the prevalgnce of racist profiling by
peace uificers employed by the agsncy, and



(B} exgmine the disposition of waffic and
Dellecstrian stops made by officers emplayed by the agency, including segychgs resuiting Fom the
oy ad
2} information relating to each complaing fled with the
apency alleging that & peace officer employed by the ayency has enguged in ragial profiling
(d) A repon required under Subsection (b) mey not injude
identifying information #bout a peags uificer who makes a tralfic or pedestrian stup or about g
Individual who is stopped or amested by g peace offiper, This wihsection does nof affest the
reperting of infoimation roquired wnder Article 2 133(bX(1).
{c) The Comni on Law E; Officer Standords ard
Eduggtion shall develop guidelines for compiling and reporting inforration as required by this
amticls.

() The dat callected a3 8 result of the reporting requitements of this
adticle siiz|] pol ognstitute prima fa noe of macial profiling,

A, 2105, EXEMPTION FOR AGENCIES USING WINFEQ ANL
AUDIQ EQUIPMENT. {a) A pesce officct is exenpt from the reporting tesuirement urder
Articlg 2.13] and g Jaw SRSRCY 13 exempt from the ion. analysts, ang
TEportiag requirements undeg Articie 2 134 if

{1} dwring the calendar year proceding the date that 1 report

under Aricle 2,134 i3 sequired 10 be submitted;

. [A) each law enforcement motar vehicle regularly
m@ww&;m pedestrian 5tops js cquipped with
Yidew camera and i ctivated L and each |ayw gnf

Aegulegiy used to make traffic and pedestrian stopy i3 equipped with transemittor-activated
cquipmeny, and

effbrs, finangial hardship, svailoble

¢, and budget surpluses | The criterin muse give
privnty

(1) Gav: anbircement agengies that soploy poe o

vehese grimary duty o5 taffic enforcement,
(2} smaller jurisdigtiops, and
(32 angicipsl and coynty law enfprcomen; agensics,

thi The Department of Public Safety shail collaborats with sn
inginutiou of higher educstion 10 identify Jgw enforsement agsicies that need fumds or vides and
2udio equipmont 1 the inztalling video and sudio ey as dvscribed by Amicle
LI33(a))HAL The cyllaboration may include the usg of B survey v assist in developing ciiteria
to priaitice furding or squipment provided 1o law wifincement agencics

{e) To reecive fumdy of videp and audip cquipreent ftom she state for
the purporse of inglalling video and audic squipment as described by Article 2, 135K 1AL the
vaverning bagy of a couaty or municipality, ip with the law zgency
serving ihe sounty or mynicipslity. shall cenify 1o the Repartment of Public Safety that the ks

ARency seeds fupds or video snd auds i for thet purmasc.

td] On receipt of funds or video and sudio cquipmont from the stare
For the purpose of ingalfing video 20d audio cauipment 23 deseribed by Article 2. 135(aM I XA),
the Roverning body of 3 county or lity, in conjupgtion with the law sement sgepcy
serving the sounty or nwnicipality, shall cenify 1o the Department of Public Safety thay the low
saforcement agensy has ingalled video and sudio equipment as described by Article
2.135(a) FHA) and i3 using | i A3 required by Anigle 2,1 35{ai 1).

An 2138 RULES. The Departroent of Publiv Spfity may adopt
fules tg implement Artickes 2 131-2.157,

SECTION 2. Chapler 3, Code of Criminal Procedure, is amendud by
adding Article 3 05 (o read as follows;

{B)_¢ach traffic and pedestrian stop made by g
uificer empleyest by the Agency thay is capable of being recarded by vided and gudio or sugio

&5 appropriate, is recorded by using the equipment; o
{2} the governing body of the cgunty o1 muicipaliny scrved
by thg law zalft ABETICY, I gonjunction with (he law eaft agency, cedlifies nthe

igpentment of Public Sefety, no later than the dai mecified by rule by fhie deprrimeny, that the
law gnforcement agency needs fnds or video and audio equipment for the purpose of installing
video and audio syui s desaaihed by Sub (2M1KA) 2nd the agency doet nof roosive
Irom the starc Rands or video and audiv cquipment sufficient as determined by the depertimenl.
for the agency 1o accomplish that gurposc,

(b) Except a5 utherwise provided by this subsection, g law
<nforeement suency that js exempt fioty the under Articte 7 134 syl rotain the
¥idep and audio gr audio dogumentation of cach. mffiz and pedesirian stop or at loast 90 days
after the date of the stop. J[4 complaipt is fled wilh the lgw enforcement agengy alloging that 3
peace officet employed by the agency has eogayed v raciz] profiling with respert to a traflic or
pedestiian stup_the ageney shall reisin the video and audio of Budio record of ibe sop until final
dispogition of the complant.

€) [his aniicte does not affeqt ibe collectipn of reporting
raquirements ynder Article 2,132,

Al 2,136, LIABILITY. A pesce oflicer js not lisbic for damages
arising fipm gy yot relating ko the collection or repoting uf information as required by Articly
2433 or under 8 pelicy adopted unde Article 2,132,

AL 2,137 PRUVISIUN QF FUNDING OR EQUIPMENT, {a)_The
Lepaitment of Public Safety shall sdopt nules for providing filtds ur video and audio equipment
10 law enforegment ggencies for the purpese of mstalling vigeo and audio equipment as
deseribied by Aricle 2. 135(a 1 A], including specilying criferia to, prioritize fuading or

wipvided 1o law agencies, The criteria may includic cunsideration of 1ax

ACIAT, PROVILING. I this cenly, "racial profiljog”
w4 law enforcement-injtialed asuon hased un an individunls race, othticity. og natimat
wngin tathes than on the induvidual's belayior or on infarmarign identifyung the mdividual ay
having engaged in creminal activity.

SPCTION 3 Sedion 90.641, Education Code: is smended by adding
Sulsection (3] hn1cad as follows

@ As pat ol theinitiad aining and continying education for police

chiofls required wnder Wils section, the urstjjure shall estublish & progiai on racial Pofing. The

program must include an_examinution of the hest practices for |

11) monitoning peace pificers’ complisnce with 1aws and
internal agency policies relating to racigl profiling,
12} implamening: iaws aod inemal agency policics relalin
Inpreventing rzcial profiling, und
(3} analyzing and reponing collested information.
SECTUON 4. Section 1704 253, Ocvupations Code, i3 atmended by
adding Subiscetion (e} to read as follows
{£]_Ag part of the sunimum Smculum requinements, the comm iFsion
shall cstablish a staiewide rebensive education any Laining program on ragial profiling for
officers livensed under Whis chapter. . An oilicer siial! complote u program established under this

s carlier

SECTION 5. Sectinn 1701 402, Occupations Code, is amended hy
adding Subsestion i) lo read as follows

{d) Asa for an Jiatg Zrof certilicare, ap
wificer must complete an edvcation and tramny propram on raciy) profiling established by the

semmi

sion under Section 1704.2530¢)



SECTION 6 Soction 543.202, Transporiation Code, is smended ro
read a3 follows:

Scc. 543202 FORM OF RECORLY. {2} Lo thig sectinm, “race or
shuicity” means of & particylar degcent, ingluding Caucasian, Africas. lispanic, Asiag, ot
Native Anicrican descent,

) The record must be made an a farm or by  daia processing
method acceptable 1o (he department and must iredude:

{1) the nanw, address, physical desoription, incluging race g
athnicity, datc of birth, and drivers license number of the person charped,

{2) the registratton number of the vehicle jnvulved;

{3) whether the vehicle was a commercial motor vehicle as
defined by Chaplec 522 o7 was involved in transporting hazasdous materiala;

14) the person's social soaurity number, if the person was
eperating & commercial motor vehicte or way the holder of 8 commercial driver's liconse ar
commerciai driver leamner's peamit;

{5} the date and nature of (e offense, including whether the
offonse was a sexivnrs truffic vioation as defined by Chapter $22;

16) whetber a search of the vehicls waa condugled and
whether consen; for ik search was obuained:

{7) the plca, the judgment, and whether hail was forfeited;

(8) [473] the dale of convition; and

(9} [683] the amount of the finc or forfeinume,

SECTION 7 Not Iater than Tanuary 1, 2002, 3 Jaw enforcement
agency shall adopt und implement & policy and begin colleeting informatian under the policy as
required by Articke 2 132, Code of Criminal Procedure, as added by this Act, A Jocal law
enforcement ageacy shall first submit information to the &aveming body of each courty or

municipality served by the agency as sequired by Articlo 2.132, Code of Criminal Procedure, a5

SB. Ne. 1074

Presidont of (e Senale Speaker of the House

[hereby cortity that SR No 1074 passed the Senate on April 4, 2001,
by the foltowing vote: Yeas 28, Nays 2; May 21, 2001, Senate refused 10 concui in House
amendments and requested eppoininint of Confersnce Comumiitee; May 22, 2N, House
wrated request of the Senate, May 24. 2001, Senate adopted Conference Commintes Repori by 2

VIR VOO Wi

Sectatary of the Scnate :

1 hereby cenify that 8.0 Mo, 1074 passed the Hrwse, with
amendments, on May 15, 2001, by & son-record vote, May 22, 200T, Housc granted reyuest of
the Senate for appointment of Conference Conumitioe, May 24, 2001, House sdopted Conference

Comtirhitiea Repont by a non-record vote

Clerk of the Tlouse

added by this Act, an March |, 2003 The first submission of information shall consist of
infoumation compiled by the sgency during the penud beginning Tenuary 1, 2002, and ending
December 31,2002

SECTIONE A local Inw cnforcoment agency shalt Frt submit
informetion to the governing budy of each county or munisipality served by the agency ax
required by Adticle 2.134, Code of Criminal Progedure, 45 edded by this Act, on March 1, 2004

T first submission of information shall consist of information compiled by the sgency duriog

the pectod beginning Juauary 1, 2002, and ending Docamber 31, 2001
SECTION ¢ Not inter than January ¢, 2002:

(1) the Commigsicn on |ew Lnfurceinent Officer Standards
and Education shall extablish an cducation and traising program on raciat profiling as required
by Subscction (&), Seczian 1701 253, Ocoupations Code, ws wdded by this Act; end

{2) 1he Bill Blackwood Law Enforcement Management
Institale of Texas shail cetablish a program on racigt profiling as required by Subsection (j).
Section 96,64 |, Education Code, as added by this Act.

SECTION 10 A person who onthe effective date of tids Aot holds

an iste p ficate issucd by the Commission on Law Hnf Officer
Standards and Education or had held 2 pease: oiliver license issued by the Commission on Law
Enforcement ORficer Standards and Fducation for at least two years slull complote an education
and training program on racial profiling established uader Subsection fe}, Section 1301.253,
Oecupations Cade, as added by this Act, not laler than Seplember 1, 2003

) SECTION 11 An individual appointsd on elected as n police chief
before the effective date of this Act shall complete & program on racil proiling established
under Subsection (j), Sectiun 26.64 1, Education Code, as Added by this Act, not later than
September 1, 2003

SECTION 12 This Act takes effeed Semember 1, 2001

SB. No 1074

Approved

Date

Gavernor



WINKLER COUNTY
SHUERIFF'S DEPARTMENT
RACIAL PROFILING POLICY

Racinl Profiling A law caforsement ke acnun based un gL el s QIS CELOSUY. AF M0l
wngin Tatber than oa the ecbmidual’s Bk o o anfor o Wentifring the individual a kaviay,
engagee in cruminal achwiry

lasial peobilaog, pertsing t potsens whaars virwed a; suspects o patential suspects of criminal bebuvior
“The fiam 15 ot radrvant 28 it pertinas i witniesses, evmpninnts o ather CitizZn CONOCLS

The prohitation agairst racial profiling docs 60t jeeclude ths use of vacr, clbirity or natineal ofigin o3
e 8 defetion deason. Rac, ity o o] s may be I i ooy in s cegtion
of ! desription of a “whoo g5 officer is arching.
sy i 10 incpeiry e activities cimply becruse of that

indivichal's acz, ethoicity ot nativaal mpmsmal;mnm!, Exampies of racial profiling incluck: puy
are ot Jicited 1o the foliomog.

1. Citimg a driver who i speoding, in 2 eream of i whese most other drivers are spocding beeauss af”
Mu\u’ﬂmﬂ"m&ﬂhﬂ'!runﬂl&mﬂim
2 i * p

that a person of Uk cact, icity or
wmmlmflolmnlmuﬂmﬁnmumﬂdvdndn

3 o that race, ethaicity or nanomal

origin dors angmlmﬁ:mimuuwlum
Al can darive F pacia]

L Law Enforcearmt wary ot so racial or olbmic sroatypes s e in sclecting whom Lo siopand

1 Law Ealbeceats Dty ot use aacial o echek: fitvookypess ma Eactoes in sebecting who 1o sop and
serrch Racial profiling is nol rebevant as it periaing Io wiesecs, ofc.

Race or Etunicity — (f & pariicular decem, incluging Cancasian, Afriean, Hispanic, Asin, o Nuve
Americm.

puepse

Prieatrian Stop — An ieraction between a prace oificer and an indlividusl wh is being detinzd for the
i i which | g if not ymder ervest

Traffic Stup - A peace officer wh stops 2 motor vehicle foe n alleged viotstion of 2 baw oc erdioance
tegpalating traffic

sinkler County SherifPs Pepartment

Raciat Profiiiog Policy
Effective January |, 2002

L Pucpose

The prpust of the policy is W i the Winkier Cousty Sheriff's Deparancat's commitmacnl to
anhinsed policing i ul s cacounlers between oificrs mock sy pervon; o einfores procodus hal wrve to
puibdic crmfidenee: end metngl i

the depmizacatal policy and te law

IL Palicy

i the podicy of Lac Winkler Causty SherifT's Dx police & 2, to
wwd,“ imomigale muspectad viclstions of law. mmmmmmmuﬂdm
ina ol wranver, withms in. OBiets art

anﬂmh_ﬂpﬂng-dﬁmhmupdh, “This policy sball be
Mwﬂmmﬂi‘mwwm

Tl policy chall pot preciads offioess from offering stsismncr, sach 15 upon cbserviag 1
m:m-umwmmmnumuum dﬂlleﬂkypnhhl
Popping somcone suspecird of u crime bated upon thaceved actia mdfoc Eofrmation seocheed dtu) Uit
P

V. TRABS v,

DOfficers are resparnsible wr adb
Eckucation trairing and the Law Fnf iy * Comaussion oa Law Enforcement Ufier Standases acd

law. E [ostitule of Teias
All wificers chall mmpl:le{LFO&Ei
“he sconnd wariverary of Mwnﬁm?mm“kwmﬂﬂﬂmﬁhgmhwdm

nder Chapler 1701 erupar
.ad:urll\:ml:ﬂn:uﬁ'lm ﬂ;?&dwmmm;:x;?auuﬁa
bddlpﬂmnﬂh:hmlmdlq B it
and edacation

proficieacy
TCLECSE For at beast oo
mmmlwlwmmm%mﬁ;ﬂmwm-mm



¥. CUNFLAINT INVESTIGATLON

| The Winkter County Sheriff's Departraeat will aocept witten compheints from amy person wha
belicves brfihe has been sopped o carched kvl oo racial, cibnic o batonal engln peofilicg. No
person will be discruraged, intimicied or coerced from filing # complaint

2 Ay entploper who rercived an allegation o taclal profiling, mm;unmwhpmm
complaitd
mﬂmwm;mmmmz’uw-d " "
thal prrsona gy oF & i cmplaced. AL
w:mmmqmummnmmmm

1 thareugh gnd limely manner, Al complaiats will
m who will receive dicpositinn reganding sk
“whmm inititor 1 e e’
comyments.or concieginas will be Elad witk tha SherlfT When spplicabie, Grs mod/er mygrstions for
iszipliary action, retrsiing: of chanpes i policy will be fled with e Shaisl.

4. Ha racial profiling cootplains is sustaincd ngainct wm officer, i will renkt in sppiopliate commective
Vo disciplimry Retion tha is m the diseretion of the Saecill.

5 Kot audia revordiag of the couplint of racial

degrtment

o rhgr-d ;i
‘writien rue of the nfficee e, Gae et of U cormplainl, fi deparment shall pramgdy provide:
ooy of the reooning bo that officss

VL PUBLIC EDUCATION

W ‘Shesit's Depurtaient will e the poblic of it pelicy agaizs: rackl grofiling 20d
rmmmmpm Vithods e may b wilteed lo lnform the poblic e nowt pedia nad radia.
Adtiiomalty, informtion will b madc svailshic st caly i iha Exglish langauge but a2 b the Spanish
langmgr.

FILING A COMPLAINT WITH THE WINKLER COUNTY
SHERIFF'S OFFICE

The followang infumation has been disseminated ta the public as put of an educativoal
campaign aimed A infurming camaiunily members of the complaing process relevant 1o
vaalavions of the Texas Racial Profiling Law

UNDERSTANDING THE PROCESS

Ouce an individual has fled a complaint reiarding racial profilig, heishe sould expest
the following process o vomumence:

IHE INTERVIEW

‘The Chiet Deputy or Chief Investigator will interview the mdividual filing the complaint
The officer will ask th alleged viclim questions about what happened Tt is

possible that
the officer may be ahle to cxplain Lhe atficar(s) actions 1o yow satisfaction

Usuadly, the alleged victim will be inerviewed at the Winkler County
ShenilT"s Office It is possible tha be/she may be videataped during the
interview

The individual filing the complgint may bring 1 Jawyer, family member or
fiend {o the interviese

The imerviewing ofticer will ask the individual filing 2 complaint for Ui
nemes of witnesses and other police officers that may know Eacts about the
complamt

A police photographer may take gictures of any injuriss that the allaged
wictim think arc relared to the complain,

THE INVESTIGATION

Afler the interview, the Winkler County Sheriffs Office will investigale the alleged
misconduct

The investigsturs will consist of senior nfficers experienced in internal
depaitoient investigations.

All officers will be interviewed and witnesses whom the afleged victio has
named will be contacted and intorviewed, if they agiee

The allaged victim will taceive 4 letter regarding the progesy of the
invesligation. Although it is impossible 1o estinate how long the investigation
witl fake, the afeged victim will reccive periodic reports on its staws.

A teport will be prepaied upen completion of the investigation.

VI5. COLLECTION AND REPORTING INFORMATION GATHERED FROM
TRAFFIC AND PEDESTRIAN STOES (WITiL DR WITHOUT
YIDEO/AUDIO CAMERA)

Anofficer whaséepn  mator vehicle for an allegsd-violstian of n law roguiating Waffic, ot who sops. 3
pedearian o any Fult Following iaformtion:

1. A plrvical deacription of ench porsea detamed &5 4 nesh of the Fiof, inclading
The 4
; Themwu ﬂmu.nmhd‘mumwmmmnmmu

b S0y

3 ox igpeed ina of the stop. The [
orfinmncr alieged by beree e violated.

4. Whether probable chist ircd ml. i o, the tha
pobabls consr

L3 Mmmﬁdmﬂmﬂhkmdkuﬁﬂﬂuwmdm
dirrered.

5. Whether the offiocr made xn Reeest an & et of Uhe stops 10fod scarch, e, f en, 2 akeineat of e
Offesne charged

7 Whekther the nfficry isvwex) B WamiTE 0r 8 Citston o5 2 remlt of the sop &3, o, n ssement of the

(OTT: The Winkler Couaty Shexiff's Depertmeat wil iocd in
Lhﬁu—lm ol eicy than Merch 1" dﬁﬁyﬂt‘ﬂwﬂmlmhh
Commltsioners Cout of Wiaklr Cocaiy containiag the
e
LA A J tn order o
Deaormine Wﬂmamupmngwummhmdq-m
. mmhﬁqmmdmmm departustat'§ Officers,

2 Tnformatian relating to rach cinpplaiat fled with thix departmend alleging rackl pHofilng

This sepedt will act inclivde ideptifying infirmation aboul u pesca ofcer wha makes 3 010p o2 sbaut b
indivithaal who Fiopped or msted

THY REVIEW PROCESS

The SherdT eviews every complaimt aficr the investigatmn is vemploted and a tepoit iz
written

1t the complaint icclutes excessive faree or charges an officer with o

<o, il will also be investigated by sn independeat police sgency ic

The FRI, The Texas Rangers or the Keait Pulice Department

The results of investigations that supyest there ase no charges that the

deputy userd excessive fince or committed a ccime are also reviewest by the

Sheriff

= Findings of criminsl conduct will be subrmitted te the grand jury for
cunsiderstion ot prosecation

The Sheriff rovicws investigateuns and makes the final decision on all
cumpleins

.

.

THE FINDINGS

The results of your comnpaint urc called “findings™. There arc four possible findings

Sasteined - The complaint has been supported: The officer(s} involved actect
impropery and may be disciplined.

Unfounded — The investigation found no basis to the complaint fled
Esonerated - The deputy(s) involved acted propety and will not be
disciplined ; or

Not provabile — There was not enough evidence 1o prove the complaint tme ur
false 50 no further action will be taken

The Sherift will decide on a finding after the cotmplaint has been reviewed. Furthe,
heishe will inform the alleged victim through an official letter of the final decision
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2008 Prufiling Repor 2009 Pinfitiny Ruput
THE FOLLOWING ANALYSIS INFORMTION PERTAING TOBOTH THE FULLOWING ANALY SIS INFORMATION PERTAINS TO BOTH
“TRAFFICT AND "PEDESTRIAN" STOPS “TRAFFIC™ AND "PEDESTRIANT STOPS
Tabiz 1 Genmdes and Linw Viodeion Type laie 2 Gender and Law Viodaion [ype
Gender Adlion Taken Raca/Ellinitity™ Canars Gender _ . Lew Violanan
Females | Wamings | Ciations | Amestea]  cither Woies | Femaies | u H | Other
% N [% [ N]w|n][% n]w] N o N % [ N % | NEw |~ [%|n % |N]%
280] 43| 108] 4n%| 256lasw| 1e[31%] 10]s0%]  es| 50, Caucesian Jﬂ{ 45%| 280] 43%| 108] 48%] 168]4z%[152]0zm] Balsey
Alrican | ] 8] as| s| o%| ool aw| 2] 3w alsw! el Arican ul_ wni ol ekl 8] o] raf sw] rs el o] ow
Hisparse. aaa| 51| 3am] 519 112] 45| 2vsen| <olesw] 3slesw  gel 45w Hispanic 43| S| 23| s1%| 112] 48%| 296[54%|163(62%) Balaim
|Asian o oo of o o of of of of of ol o 4 Aslan 0 om]  of ow% of o%j o an| o owl of 0%
Native American 0] of o o o of o o of o o s o o Native: America of ow| of ow| o o] of o%| ol ow] ofemi
E’Wf 6l o o/ of o o o a of of aq Other of owl of owt o o%| af ox| a) ox| o om
Toual 867 a7 225 554; 81 [ 187 Totat 862 8ar] 225 Bl 310 158
“ % of contacts In 2ech ealeory * % af cantacts in each ¢ category
 Race/Etfnickty are defined by Seriate Bil 1074 a3 béing of A paricUla escent, chskig ** Ravo/Ethiiicily are dafined by Senale B 1074 4 being of 4 paricular descent incudiog
Caucarsdan, African. Hspanit. Asisn, or Malive Americen Caucaslan, African, Hispan|t, Asian, or Melive American,
Tabie 3. LOCADN of SIOps
FracarEiinicity™ Poi | Pat 7
] % | N | %
(Chucasisy 205 99| 163 50%,
rican PO
Hispanic 20| % 154] 4%
[Astan o 0w o] 0%
Native Amancarn of  ox[ 0 o%
{Cinee [] % | [1] !II
I ——
Talal &15 47|
"% of conlacis In each categony
- Racetannicity e defined fry Senate Bill 1074 as being ol e parficular destent, including
Causzin, Alrican, Hispanic, Asian, or Native American
Mate: Perndntages may kave 1% vanance,
2009 Profiling Repon 2009 Profing Repar
Tabie 4. nformslion on Sesrches
[Raca/Ethaicity On View | Gonsant | Search Wamant] Inverltoried | Not Searched
N %M %] N | % | N[%]N| %
Caucasian 12| 55%) 82| 38% o] o 2 3wl arz] arw 5]
[Atrican 1 5% 1] 1% o % 2 um| 27 4w African 1 2] 55| P
Hispanic 1% 101] 6% ol om 3] sam| s3] sow pAsian 0 0; Lt =1
Asian ol o%i ol ow ol ow of ve] o o Native Amefican a 0 o L
[Native American ool o 0% ol 0% o o%i 0 0%l CHirer it L] 28 A}
Other ol ox| o] ox 0 % i 0%l o] 0w [Totat 475 5448
Totat 2z 164 y 8 670 }
“Raflects % af searchesiinvanocdes of each category * % of comacts in each calegory
+ Raca/Ethnicky ars defined by Senata Bill {074 a5 bsing of a paticular dascent. * Raca/Ethnicity are defined by Sanate Bl 1074 as bamg of a pamcular escant,
Inchking Coupasian, Afrlcyn, Hispenic, Aslan, ar Netive American including Caucasien, African, Hispanic. Asian, or Native Amarican.
= |n this Lable, Hispanics hava bean added 1o thw Caucasian populalion.
This has been don in orer to comespond with DPS date collection methods
Atcoraing 1o DPS, Hispanics are combined, in INir data reports, with the Caucasian
populstion of drivers.
Ared Orher
kX L DPS 200% slatisticy are unavaiinbie. 2007 slatistics were uard far s tahle
0% | Li 85 51%]
5% 2] B%| 8 4%
BE5% L 18%| 278] 51%| 88 A4S
0% Q) 0% o 0% o hik)
i g D% 0 _O%| o) i)
% 4 0% 0| 0% ] %]
32 60 5] 554 187]

*Reflacts % of Cortraband snd Disposilian af Stogs of aach categnry
~RacesEthnicity are defined by Sencie BIN 1074 a5 beina o a panicular descent, including
Caucaslan, Alrican, Hispanic, Asian, ot Matlve Amarican

HNoia: Persénlages may have 1% variance
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works SCSEP HOST AGENCY AGREEMENT

Slate Texas

P r— county
Wame af Hasi Agency : Hesl Agency Tyoe e
e = 1 Fedial L1 Stale O Loeal CISoifeRd) |
Addrass | iy Slate Zip
| Telephons Fax | Ermall FEIN

A PURPOSE: Hosi Agansy and Experience Werks anter snio s Agreaman for the purpesa of [oint angagamand in te Senicr Cammunity Sarvice

lediraly subsicized hours of pericipaniis) asaigned lu Hast Agency by Exseranss Wearks lar community servics, Host Agency agress 10 suppon
SCEEP ubjectives by acively providlng rsining, supgortng clder warkens, aad, Il possibic, hiving parlicpantis) in permanent employmiend posilion(s).
Hast Agerdy has no fighl in paainan aesigrmant and Experisnce Works moy roussign partolpanfs) anddar pariarant pusiina) sl sy thng in
wceandaney wilh SGSER nuee, reguiations, and peloas.

B. HOST RGENCY RESPONSIBILITIES: Hest Agency agress o,

Ireofporalad honekd, and shall cantain a desdription o asdigament, duses and redponsibilities, and iraining achadule, Inchuding hours e waek,

parformance by paddpaniis)

Agency shad sl prmil partdpant]s] o or pedfonm communiy Servica tar any nowrs nnd ineaccomonce with Mose aroressly sulhonited by
Exparisnce Waiks o 1o valuniar hoors. [0 1ha evant inat paricipan pasisrms comnunily gerdce in fucess of authorized hours, or poemiis

upan permaneilemployment. Hosl Agency sgrass (b releass Experianda Works from lipaly For all wages, sondudl, decunences. of injuries
weiing oulsae of guthanzeo genicipant scheguka(s) or scopa of Training As=ignmant.

4 Bupervision and Training { Performancs Evabuations: Provide particinantis) wih ofealaton, day-lo-day direct supervigion, inginuclicn, and
trairing &4 o caat o Sxperience Works (ather tran o subsklized howrs performad by parianantfa))  Frllow poiicies, procaduras, uid practese
ssiatished by Expaniencs Werks for the aperation of SCSEP, including hose i SCEEF Colendar Handbook, Meet with Experkings Woks
prodtams, falune bo foliow kaining achedule, shisence without bave (AWAL), and any otk r the malere. Immedialely natify Sxpoiencs Warks of

lor aiher tedersl progrsms,

lime shagta, Hest Agency undarstands that inaccurale ¥me and aliendasce reparts may ke a vislation of Falae Clabres Act 31 U.5.0. §2720.

3. Repens: Repor on & bbwessly basis on parfeipant Une sheats 2 true and acorale statement af hos of panitioant supendsicn or other costs
cankibuled b AEAFP by Hoet dgancy, Hest Agongy understands hel indscurabe zuperisien o Ginvhiluliun repuls ey be @ vioaion of Falsa

ecocomplishmants. insedialely rapan participant requasts for disability accsiradalion, any complaints of discrimination, and gecidents,

& Eguipmant and Supalies; Furniah eny lcok, equipmeni, sudplies, o saldly haming ano equipme, and propardion sng rinng required @
padorm parfapants adsgnment with the Host Agency 31 ra cost to Experience Works,

Hegilh Screening ! Supportive Services: Azsistin 380uring a0 annual healih sogaring for participantis), 3t mduced of no cost, d requegted by
partcipanlis]. Asaist in funiizhing sdpuielive SBNICeS 10 PENIEDENIE) @8 nesded ta carry aul thalr commanlly ervce fraining assignimant,

4. Safe Traning Slte ! Avcidenis: Frovide partidpand]s) with raining 4068 thal i sake, healdshil, free of dugs and aleohod, and Fofoaw oll 12w
goveming workplace =afaly. Immechalely rapar & gssgnmentrelated asidinls by contacting Experignce Warks wilhin 24 hours, completing a
SRRSO el TR, and provisng S squaee o,

2. Experionce Works Tralnlng / Participant Job Search Activites: Parmi particesr(s) 1 aitend meetngs and vabing requied ar groviced by
Exgarience Wiarks. [T congistent with Hasl Agancy policy. asslst with iransportalion or kavel reimbureamend (o pamicoentis). Host Agensy ahal
ANIREVAF b atiena Expanance Works Iralning ssssiors. Suppon paticdpand(s) job search selivitas by peemiting Ssave for interviews, araviding
rederats, ralerencas. and, ¥ poseilie, job affars.

shall make any acoommodalions required by he Amensany with Disekiites Az, 42 U 5.5, §12101, and adhems o confideralily requirements of e
Acl. Thig peoaton s natinlendad bo creale thirg parsy henellcieries arcanfer conbaciusl rights on any IRkd pary.

1 Behedule and Authorized Huurs, asgoe EmMopant Senmdueds) compies win numger ol bours speciiisd in parficipart Training Asgignment and
Ihat paiicipsel{s) & panmised Lo rain beenly [20) hours per weak, unl=ss mara of kss hours ore guliodzed in advanca by Exierignte Works, Hast

&, Time and Atendance Reporis; Accuratety record and rapan ackudl gme ond clbandancs of paticipantja). Merty paricipaniis) bme n lraining by
sinnirg particiant tme shogle) b ink and medy submit o Exporience Warke, Bonicpoes (3] ang Hosl Agengy ssperaisar must mitinl oo le

Ermpicyiand Program [SCSEPY in arder 10 arovice poblie hanndt hy prowiding trairing and work gupedence for SCHER porlicipantia) while al ihe same
limig perfaming valuzble commumily services, Hoal Agency Bgrees o provide meaninghd work sxkpertance and baining 1o parbcipanbis) in eachange o

1. Training Assignment: Provida community sendce agsigrments for parmiclpant(s) comme ndurate with hisher abilibes srd skilin, in geacedance with
pariiciants) Traiming Assignmaents), Assist Expargnce Warka i dgveleging Training As sigrerenlis) for panicipantis), which shal be ausched and

timoiing and andclpabed compictisn dale. mmediately reocel ol ourdieie any changes: i FRining oules of reaoangibililies with Sxperiencs Waorks
and asslsl in amending Training Assignmentis) accordingly, Al Training Assigniments must oe approved and suthoized Uy Experience Wk before

paticlpa A Lol 10 COMmmUAIly sarsoe Famag ::sl-gnmtnta.ﬂu being o Leave Withoul P‘.lrl;Llf.M'-I‘] Tor mone han Firty {303 ﬂq.land'mut =Ly
auihcaizalion from Exporigrge Works, Host Agsney shall compensste porboipankfs] (o such smo In eddilion, Host Agency undérstands ihat iy coder
o e sligitda for SCEER, participantia) must be unemplowed: tharedare, Host Agoncy ayress and shai nod maintain parfeantis) o0 s payrel socapt

repraseniativas 3t laasl annually o discuss panicipant|s) pefanmance and Host Agency responsibilfes, Fnmediaily repon padicinant pecurmance

changa of Hoat Apency parlelpant supenrdsar. Hast Agrncy Sipesvishon hours reparted as SCEEP Inwnd Convibutions cormol ke wiant ag @ miakth

Claims Ast, 31 U.5.C. 83729, When requesied, spproppidte or necessary, repon aariciient perfoomance, training progress, #0d communily service

C, NONDISCRIMINATION: Hosd Agency shall comily with @l Federal end stale nonasrimirsting g god shall nal subject pordepant]s) ka dsorimination
Dased o1 age, rdce, Cotor, Teflgion, e, nalianal oigin, disabiily, veleran stas, pofifical aitiiatian, of ary ciner basis prabdiled by law, Hast Aygency

l
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